
Commander Navy Region Southwest 
Equal Employment Opportunity (EEO) 

 and Sexual Harassment Complaints Process 

EEO Officer 
Rear Admiral Patrick J. Lorge, U.S. Navy 
Commander 
Navy Region Southwest 

“The prevention of discrimination 

and sexual harassment exemplifies 

the Department of the Navy’s goal 

to uphold the highest standards of 

leadership and personal conduct… 

Discrimination and sexual 

harassment are demeaning and 

absolutely unacceptable”    

Discrimination in employment based on a person’s race, color, religion, sex, national 

origin, age (40 years and over), physical or mental disability, or reprisal (for equal 

employment activity), is prohibited by Federal Law, DOD, and DON regulations. 

EEO Complaint Process 

Employee 

 

45 Days 

To Contact 

A Counselor 

Counselor 

30 Days to Attempt Informal 

Resolution and Conduct 

Final Interview or Extended Up To 

 90 Days At Employee’s Discretion 

 

Employee 

 

15 Days to File 

A Written 

Formal 

Complaint 

EEO Officer 

 

Dismisses or 

Accepts 

Complaint for 

Investigation 

Investigation 

 

180 Days 

DoD Office of 

Complaint 

Investigations 

Settlement 

Agreement Signed 

Case Closed 

Alternate 

Dispute 

Resolution 

Attempted 

Initial Contact:  EEO Intake Line (619) 532-1248 (DSN: 522) 
08/04/09 

Deputy EEO Officer 
W. T. Robinson 
NRSW Code  N1330RH 

Insert Photo Here 


